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Faculty Performance Plan and Evaluation Form
	Name
	Department

	Title
	

	Performance Plan Development

For the Period:      March 1, 2021 – February 28, 2022

	Performance Evaluation

For the Period:  March 1, 2020 – February 28, 2021


SIGNATURES

	Performance Plan Development

For the Period April 30, 2020 – May 1, 2021

	Interim Review (Department Chair’s discretion)
October 2019

	Faculty Member


	Date
	Faculty Member
	Date

	Department Chair


	Date
	Department Chair
	Date

	Performance Evaluation

For the Period March 2020 – February 2021


	Faculty Member
	Date

	Dean
	Date

	Department Chair
	Date

	
	


	Year-End Performance Summary



	Performance Rating Calculation


	Overall Performance Rating Ranges

	Performance Category
	Weighting

(Total = 100%)
	X
	Performance Rating (1–5)
	=
	Weighted

Rating
	Outstanding Performance: performance consistently and significantly above standards in virtually all areas; far exceeds normal expectations; outstanding achievements and contributions.
	4.00–5.00

	     Teaching
	%
	 X
	
	 =
	
	Exceeds Performance Expectations: performance generally well above standards in many important aspects; frequently exceeds normal expectations
	3.00–3.99

	     Research
	%
	 X
	
	 =
	
	Meets Performance Expectations: performance fully meets standards in all important aspects; a good contributor.
	2.00–2.99

	     Service
	%
	 X
	
	 =
	
	Does Not Meet Performance Expectations: performance below standards in a number of areas; improvement needed to achieve functional performance level.
	1.00–1.99

	     Administration


	%
	 X
	
	 =
	
	
	

	Overall Performance Rating



	Comments: Department Chair


	Comments: Faculty Member



	Teaching: Performance Plan
	Weighting:
	
	%

	Performance Measures
	Expectation Levels

	
	


	Teaching: Interim Review
	Original plan modified?
	

	

	Teaching: Year-End Performance Evaluation
	Rating (1–5):

	


	Research: Performance Plan
	Weighting:
	
	%

	Performance Measures
	Expectation Levels

	
	


	Research: Interim Review
	Original plan modified?
	

	

	Research: Year-End Performance Evaluation
	Rating (1–5):

	


	Service: Performance Plan
	Weighting:
	
	%

	Performance Measures
	Expectation Levels

	
	


	Service: Interim Review
	Original plan modified?
	

	

	Service: Year-End Performance Evaluation
	Rating (1–5):

	


	Administration: Performance Plan
	Weighting:
	
	%

	Performance Measures
	Expectation Levels

	
	


	Administration: Interim Review
	Original plan modified?
	

	

	Administration: Year-End Performance Evaluation
	Rating (1–5):
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